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7.1.1. 

Specific facilities provided for the women in 

terms of Safety and security 
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Security Guard 

 

 

 

Sanitary Pad Vending Machine 
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Visitor Record 

 

  

CCTV Camera                                          Girls Common Room 
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GENDER SENSITIZATION ACTION PLAN : 

Gender equality and women's empowerment are the two top priorities of Agnihotri 

College of Pharmacy, Wardha. A yearly action plan is created to carry out various gender 

sensitization initiatives on a regular basis.  

 

Objective: To encourage female empowerment via gender equality, inclusion, 

tolerance, and peace among students and staff. 

 

Annual Gender Sensitization Action Plan:   

 To promote gender sensitization, organize orientation and induction programs for the 

students.   

 Hold awareness campaigns for female students that cover topics including female 

femicide, AIDS knowledge, and self-defense.   

 Supporting programs that promote nutrition, personal hygiene, health, and cleanliness. 

 To run workshops for students on career advancement and entrepreneurship 

development.   

 To plan workshops on cyber crime, safety, and security, particularly for female students 

in a variety of disciplines and the Girls Hostels. 

 To develop and implement a student conduct code that supports gender equality at the 

level of governance. To create and propagate a safe, secure and healthy environment to 

achieve gender equality and to ensure respectful and dignified behavior at all levels.  

 To plan workshops aimed at handling stressful situations bravely and with presence of 

mind. 

 Ongoing counseling, motivation, and problem-solving through the Guardian Teacher 

Program.   

 Offer advice to students and employees regarding financial investments. 

 To examine the minutes and Action Taken Reports of the Grievance Redressal 

Committee, Internal Complaint Committee, Anti-Sexual Harassment Committee, and 

Women Empowerment Cell and ensure that resolutions are made as soon as possible.  

 To promote female student participation in NCC and NSS and to provide their equal 

rights and participation in regular cultural events.  Addressing problems like depression 

and frustration can be brought on by failures through professional counseling sessions. 

 To adhere to the "No Discrimination Policy" in all administrative and academic concerns.  

Women should be adequately represented on all collegiate committees. 






